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Arviat Businesses

ied local businesses, especially in

etalle 1jOor economic contributors and
)loyers.
0 Point Lumber Supply is the major local business,

_erations In retaill, logistics, transportation, hotels,
onstruction, and recent expansion into Rankin

Jsiness startup is a challenge.
Difficult for Arviat to compete with major centres.
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AWict CED Focus Areas 2013-2018

AIC DEVELOPMENT PLAN FOCUS
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rvi’r Training Goals

0 open doors for

lammiut to ess skilled, high-paying
In the mining industry.

ondary goals — increase workforce
ticipation and education levels.

\Is chosen to focus on needs and
realistic outcomes.

= Priority Is training and workforce
development to build local wealth and
capacity.




= Flagship Program -
Arviat Diamond
Driller’s Training
Program

= 8 weeks, 12 students
= 50+ grads to date

= 60% employment
rate

m Class 5/Class 3
Driving
= Class 3 Literacy
Challenges



@ Welder’s Trade
Readiness Programs
= 8 weeks, 8 students

= First Program
Completed March
2014

= Job possibilities

B Work Readiness
Program
= 3 week ‘intervention’
= Good results

= How to increase
value?




3ing - How did we get here?

2011-2013

Funding secured for drilling
program

First intakes of drilling program

Planning for next steps &
programs

%-2014
< “. . Development of Welding and

Work Readiness Programs.
Kivallig Mine Training Society.
Family Readiness & Support.

2014-2015+

Increasing focus on skilled trades
& basic literacy.

What’s next?
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Je rtnerships

aining organizations - KMTS, KPID,



Challenges
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ducafion

of Education put a special emphasis on literacy ...
eveloped literacy skills as the number one
ents fail to graduate from high school.”

http ://_www.nunatsia online.ce
d curriculum/

1 programs are only a few weeks - but
fe of learning.

education?

> Hamle

— (7 o I



http://www.nunatsiaqonline.ca/stories/article/65674nunavuts_school_principals_review_new_standardized_curriculum/
http://www.nunatsiaqonline.ca/stories/article/65674nunavuts_school_principals_review_new_standardized_curriculum/
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fure Training Programs

" 09)i307 20111 114520

Heavy Equipment
Operator/Class 3
Mechanics,

millwrights, & other
trades

Human Resources/
FiInance

Canada-Nunavut
Job Grant
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